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Introduced by the Council President at the request of the Mayor and Co-Sponsored by Councilmembers Schellenberg and Gulliford:
ORDINANCE 2017-20
AN ORDINANCE Authorizing the COMPENSATION AND BENEFITS DIVISION OF THE EMPLOYEE SERVICES DEPARTMENT TO OFFER THE OPTION TO ENROLL IN THE UF HEALTH PLAN TO CITY EMPLOYEES OR RETIREES COVERED UNDER THE CITY’S GROUP HEALTH PLAN ON MARCH 31, 2017, ANY NEW CITY EMPLOYEES FIRST ELIGIBLE TO PARTICIPATE IN THE CITY’S EMPLOYEE BENEFIT PROGRAMS ON OR AFTER APRIL 1, 2017, AND ANY RETIREES COVERED UNDER ANY CITY GROUP HEALTH PLAN WHO RETIRE ON OR AFTER APRIL 1, 2017; AUTHORIZING THE mayor to negotiate, Execute and deliver A third party administrative services CONTRACT with INTEGRA ADMNISTRATIVE GROUP, INC. (“INTEGRA”) to ADMINISTER the UF HEALTH Plan; INVOKING THE EXemPTION IN 126.107(G), ORDINANCE CODE; WAIVING SECTION 116.1406(A)(PROCUREMENT OF PLAN ADMINISTRATOR), ORDINANCE CODE, TO ALLOW THE CITY TO ENTER INTO A THIRD PARTY ADMINISTRATIVE SERVICES CONTRACT WITH INTEGRA TO ADMINISTER THE UF HEALTH PLAN; PROVIDING FOR CITY OVERSIGHT BY THE COMPENSATION AND BENEFITS DIVISION OF THE EMPLOYEE SERVICES DEPARTMENT; REQUESTING ONE CYCLE EMERGENCY PASSAGE; prOVIDING AN EFFECTIVE DATE.

WHEREAS, the City of Jacksonville (“City”) recognizes the importance of the medical services provided by University of Florida Health (“UF Health”) to the citizens of the City; and

WHEREAS, the City recognizes the recent financial difficulties faced by UF Health due to the potential decreases in future federal and state funding for UF Health operations; and

WHEREAS, the City desires to assist UF Health in improving its financial condition by increasing UF Health’s commercial business by offering eligible City employees and retirees a comprehensive health benefit plan using the UF Health network (the “UF Health Plan”); and

WHEREAS, the UF Health Plan will enable its participants to exclusively use physicians and facilities that are part of the UF Health network, an extensive network comprised of more than 1,300 physicians and three hospital campuses; and

WHEREAS, the City expects that the UF Health Plan to be cost neutral to the City and offer attractive health benefits and pricing to its employees; and

WHEREAS, UF Health has contracted exclusively with Integra Administrative Group, Inc. (“Integra”), to provide third party administrative services for the UF Health Plan, which services include, without limitation, claims payment, pre-authorization, utilization review, large case management, appeals, pharmacy benefit management and stop-loss coverage; and
WHEREAS, the City desires to enter into a third party administrative services contract with Integra and offer the option to enroll in the UF Health Plan to:  (i) City employees and retirees covered under the City’s Group Health Plan on March 31, 2017; (ii) any new City employees first eligible to participate in the City’s employee benefit programs on or after April 1, 2017;  and (iii) any retirees covered under any City Group Health Plan who retire on or after April 1, 2017; now therefore
Be it ordained by the Council of the City of Jacksonville:


Section 1.

Recitals.  The Recitals above are true and correct and incorporated herein by reference.

Section 2.

Authorization for the Compensation and Benefits Division of the Employee Services Department to offer the option to enroll in the UF Health Plan to City employees and retirees covered under the City’s Group Health Plan on March 31, 2017, any new City employees first eligible to participate in the City’s employee benefit programs on or after April 1, 2017, and any retirees covered under any City Group Health Plan who retire on or after April 1, 2017.  The Compensation and Benefits Division of the Employee Services Department is authorized to offer the option to enroll in the UF Health Plan to: (i) City employees and retirees covered under the City’s Group Health Plan on March 31, 2017, (ii) any new City employees first eligible to participate in the City’s employee benefit programs on or after April 1, 2017, and (iii) any retirees covered under any City Group Health Plan who retire on or after April 1, 2017.  Additional information regarding the UF Health Plan is contained on Exhibit 1 attached hereto.
Section 3.

Authorization to execute a contract with Integra to provide third party administrative services for the UF Health Plan.  The Mayor is hereby authorized to negotiate, execute and deliver, on behalf of the City, a third party administrative services contract with Integra, including any contract renewals, to provide third party administrative services for the UF Health Plan for an initial contract term beginning on the UF Health Plan effective date and ending on December 31, 2017 (the “Integra Contract”).  The City in its sole discretion shall have the right to renew the Integra Contract for four (4) additional one (1) year renewal periods.  The third party administrative services to be provided by Integra shall include, without limitation, claims payment, pre-authorization, utilization review, large case management, appeals, pharmacy benefit management and stop-loss coverage (collectively, the “Plan Administrator Services”).  The Office of General Counsel is authorized to prepare a contract between the City and Integra for the Plan Administrator Services pursuant to this section.  
Section 4.

Invoking the exemption to Section 126.107(g), Ordinance Code.

The City is hereby authorized to procure the Plan Administrator Services from Integra described in Section 3 above. Pursuant to Section 126.107(g) (Exemptions), Part 1 (General Regulations), Chapter 126 (Procurement Code), Ordinance Code, such procurement is exempted from competitive solicitation because the third party administrative services to be provided by Integra are being approved via authorizing legislation pursuant to this ordinance.
Section 5.

Waiving Section 116.1406(a)(Procurement of a Plan Administrator), Ordinance Code. The provisions of Section 116.1406(a)(Procurement of Plan Administrator), Part 14 (Group Health Plan), Chapter 116 (Employees and Employee Benefits), Ordinance Code, are hereby waived to allow the City to enter into a third party administrative services contract with Integra to provide the Plan Administrator Services described in Section 3 above.  
Section 6.

Oversight.  The Compensation and Benefits Division of the Employee Services Department shall oversee the UF Health Plan pilot program described herein.

Section 7.

Requesting one cycle emergency passage pursuant to Council Rules 4.901 Emergency.
One cycle emergency passage of this legislation is requested. The nature of the emergency is to meet a special enrollment deadline that would allow for the UF Health Plan pilot program to begin on April 1, 2017.
Section 8.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.
Form Approved:

  __/s/ Lawsikia J. Hodges_______________________ 
Office of General Counsel

Legislation prepared by: Lawsikia J. Hodges
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